ved o v | LSRR
e 5 soutpoh | sy condyon | O9THOR
. a Baceow | agtindoe |, 2
seeg pag | KRR -
dsi | duesep
pegepdn 3 Gomoss
s | uswny
Fe—s S S — swgme | penys
g pia
oneu3 | awpoage
VELy | enan
S sowooid | saconud Bl
won | 9N ooy | Jmesps | togpes
e Bugeriac | 8 Dwacuo> | ege oy
= pupq | pnpuoy
uomusdang
03 Mpuiosaxd tausuedins
mmogop | UCMwesd 1 L
por | Wmwopue | B
PROAIDSAI B8R0 ~
w0oN ¥ smnigp | Awadoap | SR
UG Jrunc oge|
ke | ppeguupns | 0 |
& paguxs anie awouoy | ool
& lip
1o keuay s —-
e T CRE PR IS .
-
wnoy | yndey
e wood | noge) | pZ L
Pt | 000N ooy e
sogy | g opeysy | ek | egpl
o st Bﬂg iﬁgﬁ
10 saquny gy [,

[91/5107] m LNAWATHOV IINVINIODIAd




Ve

\/..2

082

0 ok

oL

£
£
il [
SapR e ap gy
FUMBRUN | 1 PSS 155
» g
wegsis . Ao e
AgeiIoNg WERAS | joqUoIpUR | Asioda Ao
: 25 WRGIIE | SWesis W 8 -
@ u0de! o] ftnda: epiony * | gEwmupe Gsalpe
: Ol umng | UoQEUUORI | LRk
0j plng poye
Rl e p=
POUOR | eApELe anpags
wateyduy BTG AMEUS
| oL oL
R
|
| | 3
020 . aps | Juedossp
000 0094 00G m weda EE U0 Tuads
nous
| woawe | W _-__ﬁ.(_
Ry
LT
andiosead dSM
dSMmey o g
Bupicne | awsdw;
eoaAo|die (4497
SLOT aunp 8i6e sy
EMs NP e A
vondussaxd sogdinsald
Gl-my ASM dSM ey
000009 e O aBupowe | o Buguons
pounsy 8q o7 patkey 6q
seckydue 0 RoGAoidiue
40y Moy

[or/s107] _ INTWATIOV TINVINHO AN




\§L2

asd

o
13

|
i
{ : SL02 uny
| squadeg aan | g | Snesn
o st i nsuﬁ fodoinu wetl | aegom Euas.__n_
pOGe | 3 sy | 9 DpUne | oo N
: — waeg N e
: W HunE useon | ok iy
134
9102 ¥
aogky | ewooe | wnppo | ommy
9 swumacp | POMENNL | GOEwg Ay 1
e SCURLBADD | SueTio | ejeibas
1 Jjegp sbzans e
B_a.ism._._os. MlaioRen | jjovew | ulweol
0wy dopsapy | ZGVF
i
S
\ weishs | wesksiy
ﬂss&.m poumisue | owobsuom
o RSON0p | JeUsS0p
asnolpu) & uatypBe i | B o
PO | JALNS0p 3y usn Y
1 ooy | O OUURYLIES | @50 o) Moy Warsss
: aybusnug | 8 BEduK ol | wew
1Rr Ul £%a | L] ateven
|
..... - EE
|edeunue
sweEsls o
WRBAS ke suslevew | Ry
e yabeyea Wosteupys | 1HOUWOG Sy
% Walnop s R
go0 Y -POIE IR JORE SR
8 auxicjesap
PaRq i
o ae] 1 Bumes
T

SRR

[91/5102Z] | INIWITIOV HINVIWHOANT




ko

Jounnb
pee {Brappng
alBoxd e ) pa
Reegpur | DHajes ¥ ey
WeaHRpne | jeuogediocg
U SUNLDE | i lieeLpe
Siops | g ooueyruo)
U et | JUSWSBRUY
R 2NpUn; 1
{edongiu! edeiing
l ]
oy | e neydnany na._ﬁ_n
) dnoybnouy PRABOSR | L fnoug
sugfd ot 0 smd yans
(117 03 LIOABNIEA
fgdsp | pepmer ¢ wous
01 Aedaig P RN | e giad v ot
wodenoese  ‘stiappng | eBupgng
SR o A BBl  [EdeNIWU | (ediowme
THOL i o Astupmng  Gugens | acidun
«it 5y Ag i (251400 ap pue
s ipynn SBUpInG | oprEpURlE UMY | sy
edtumnn Edwn | Rapepww 21 p LIy
aip | aupmeyfinony igay b
5)-tad] ynoufinoiy sed | Uwepwe
~Ig ey UONRNORNG Bupmq
uoqenseas | ap dwiedep | susueo]
o | oy Dugeydinan
ﬁj R ]
—= Aoy |
e useq
fLoz aunp g
oy | oticmeln | M | i |
ilia) sresabia: SupRhi T T R T T )
ou ] B0 ey » plae w
YT UK Eunﬂ__s e | eandy
Aol Appuowy Mopdnpue | FRO% glp
piquny | PPN | Tggeq | 94
] 1

¢

[ot/s107Z] _ LNIWITHOV IONVWHOINEd




V0o _
Jd £y SN
sjuswilwWod Aleajjep ediAIes UO JOAI[Sp PUE A|INjSSe00Ns SeAReNU] U] MaU

Juewsjdwi o} Japio ul sbueyo pue uogeuucjsues [edpunw poddns pue ajeniu] o} SiINS juswobeuep abueyy ‘v
‘Kiesseaoeu eseijm Bundope

pue 1aBpnq umo uo suswedsp Jeyjo jo Joedw) ey Bunediogue pue Sujpue)siepun
pue Ajejeudoidde secunose. Bugesojje Aq Jeek ey noyBnouy} sysed Buyjonuos

‘Teaf [ejoueuy ey jo Suiuuibaq ey Je jebpnq e ued o) eiqe Bujaq sepnpu sy Jebpng

€ JO Sjuiensucd ayj ulm yiom jusupedsp jojpue sjosfoid abeuew o) pesinbe s|iNS {Aiosinduwios) juewebeuey jepoueuly ‘¢
paAsiyoe ale
seanoe{qo juswuwioaob [200f Jey) pue pejuswejdw) are ssiolod ley} ainsua 0} JopJo u|
SalIALOE dljreds ejenjeae pue Jojuow ‘efeuew ‘ueld o) [enpiApu] ey e|qeus o) S|pIS Jusiwabeuep Joeoid @ swweibold 7
ajepuew sAyjedojuniu 8L Uo ISAIIEP 0] Japio Uj Siaylo elidsu| pue
Juswipedep Jo Ajjjediojunuy ey) Joj UORIBIP 8y} 195 ‘UOISIA € apjacld o} aiqe 8q o} S|INS diysiepea g Ajiqedeg aibajeys )
THNE aﬂ-ﬁmﬂd—adi 40D A_J-Iw TV IRIIOWYNYIN 30D

‘s1abeusw |je 1o} A10s|ndwos ale s, 3O plog 8Y| "8J00S JUBLLSSesSSE aohojdwe (30} 3y} Jo Jusased AJuemy o JUNODIE [m SevuB]adWoD
8saly Jo Juswissesse ey ‘syiys [euciednodo pue [eueBeuew [eieueb equosep seousjedwos asay ] siebeuely /G uonoag Jo suonenbeay
8y} Aq paynbeu se (synn) sjueweinbey Aouejadwio) 2109 Jo suus)] ul pessesse eq pinoys siebeuey 2 uonoes Jo esueuuoped ey

NHYOMIANYYHL ADNILIdINOD FHOD

! sty pue squd o

! uaqepside) | pum uonupedey | uoopmlicl
Gpesidde | ogemddepus | auqEmdie | sogae | suogu
e SUBleIG » mogey oy
a8l L i i I % sjlialuaibe SAIpEe | juswssibe AR punoR
BAENE09 IO uoApsmrb | sapoeco | uegmeyy | ungwey
sdotsyom pesanpucs | peensSooa ARl ¥ iy

anay sdoysyion Jouage

. L] mog | peusduy

el | =8 | . ; SR

WL N— Sy

@ [9ot/st0z] _ INTIWATIOV SONVINHOA4Ed




N2 RN

g S STVILNI

@augjedLuod |eiow sjoeyed Jey) JnoiAeyeq Ae|dsip Ajua)sisuco
pue Aubeju; pue Assuoy sejowoud jey) Bulucseas Adde ‘siebbyy [RIOwW Anuep: 0} NS

RiBsyu| g fiseuoH ||

"SBWODJNO paljsap SU) SAS|YOE O} SJoY)0
SoUSNYU| pue adulaued ‘epensiad ‘uejdxs o} Jepio uj sousipne oy Jo) ejeudoidde
4SUUBW BSIOU0D pue JES B Ul SBpl puk LogeuLioju] eBueyoxe o} e|qe oq o S|iS

LORRIUNWILISD "0}

IApepuUn assyy uo peseq eonies ejeudoidde ue Buipiacud pue JSwoisno
8y jo spesu puejsiepun o} BulAn Aq eanoeoud aq o) palinbey ale sieBeuew Ajjesp)
"Juewnbire noyum pue Apoinb swejqoud Bujajos pue jnydiey pue Ajpueyy Bujeq ‘ejep
0} dn jue|i> 8y} Guideey ‘suopebejep pue seinpsesosd ‘seiorjod 03 Bupeype ‘sbuijesp
Jiay} jje u) ysauoy Bujeq ‘sesjwaid Bujdeay ‘sausnb o} Joee: o) palnbai ele eefojdwe
Wwnwjup e 3y ‘speeu asoy) Sujleew usy pue Jewio)sno ey} JO SpesU oy sujuLesp
0} Bujly) suesw s} JOWOISNO [BLIBIXS IO [BUJBJU| UB O} SDIAIGS B Buipiaoid seeya

{fiosindiio))
SN304 JolWojsnyy uojepusLiQ Jusiiy ‘g

Alfediojunw

ay} Alsjewnin pue juewysdep ey jo sjpob eyy Bujasiyoe o} payiwwod eue Asy)

Jey) os wes) ey} BuReA)OW pue 3OM JISY) OP O} JOPIO Ll S92IN0S9J pue s|00} Aipsseseuy
o seYy wes] ay jey ains Supjew ‘peaids Ajuaae S| spom au) Jey) os pue Ajejeldoidde
Pasn ale s[|bjs [enpiAIpu| Jey) 0s speoppom Bugnquystp SeAjoAul 0S[e }] "Wey)

Joaye Aew JBY) SUOISIOBP JO 6JEME SI WES) BU] Jey) 08 pue paleys 8q UBD UojeWIolU)
Jey) os wea) 58y /s1y yim sbujiesiu rejnBes Buipjoy sepnpoul siy} “sdiysuopeles

eBeusw AjeAnoeye pue sindino ey asuupdo ajdoad ebeinooue pue ebeuew 0} s|pIS

{Liosinduio)
Jusuiiemodizy Juewebeuey sidosy g

seAjjoalqo oibslens Aay eAeloe
0} Jepio Ul sessc00id [BUORNIASU| 8ACd) O BABAOULY S1€ 1BY) suoih|os peseq-joe}
Juswisidw pue ysjiqelss o} spue pue sebueljeyo ‘uopeuLIOjul SSA[EUE AjieoRud o) (NS

sisjeuyy Guijog wajqold °z

SeAos[qo pauuep
Jsurebe Ayjenb pue synses einseew pue Jojjuow AjeAoe 0} ‘leyund ‘spiepuels

Aujenb joew o} sieyjo abeinocous pue suopepodxe peedxe 0} BulaLls Apuelsisuco ejiym
seAjosiqo pue s)nse) Guiaelyoe uo snooy ‘spiepus)s Ayjenb ybyy ueulRW O} SIS

uoyeaouu] Aienjeq aoes g

JuswwoAob [eoo| jo eseq
ebpamou eAloe]j0o ey} BoueyUs 0} JOpIO U] ‘Blpow pue sesseocoid shouea ybBnouy)
uopeulo pue ebpepmouy Jo Buueys pue uojeieush ey ejoword o o|qe eq O} S|IDIS

Juawsbeuely abpsmouy ‘g

@ [o1/sT0Z] w INAWATIOV IINVINHOLIAd




STVILINI
\u\v - T\V\W\ &V

spoyistu
Pue s)deouod aAisuayaidwoo sajdde pue sdojeasp ‘sbueys pue uopoalip oifiee.s

Buideys uj [eopuo ‘suopeledo JuelwLIoAoS [E00] JO Bulpue)siepun eajisusysidwos e seH Joladng
sasAleue Uydep -ui sejnooxe pue dnoiB e spee| pue sjoed|p

AleAoay3 "Buipuelsispun pue spoyiew ‘sjdasuco xo|dwoo sejdde pue sdojeasq paoueApy
sosAleue oAlsse.Goxd sejnoexe Pue SIey0 4O JOM ayj sepinb pue

sue|d "Buipuejsispun pue spoyjew ‘sydesuos sasselBoid alow sajjdde pue sdojpasg jusjedwion
UohusAisju jusludojeaep pue uoisiuadns selinbel jng

‘suoljesado justuuieaob |eoo) Jo Bujpuejsiopun pue ‘spoyjel ‘sidesuos siseq sejjddy oiseq

NOILdINOS33a “1EATT

NOILJI¥OS30 ANV ST3ATT INTFWIATIHOV

% [or/s102] ﬂ INTWAREOY TINVINHOIIEd



\\5-2 53\ STVILINI

VN Rubey) 2 fisauoy 14

%02 UOjEOIINMIWGD "L

%0L (Aiosndiio) snoog seuiojena’y vope)UelID JusyD s

%02 {Kiosinduog) Jueuusmodigy jusweleuey oidosy g

%01 sisApuyS Sunog wogold 4
VN Logeaouy| Alelaq soines g
%01 Juswebeuey abpspmouy G
%01 eweabeuey abueyy ¢
%01 {Aiosindwos) yuswroBeusy jerouruly ¢
Y/N juswabeuepy yeoloid 9 mEEEmem] Z
%Oz diussopea] 2 Auede) aifoeng  °)

(541
1S-1) 4309y AG]
- ELITEL] SININWNOISINOLISTIN S LHOIEM FOWDN VI3 LIYD INIHIDVYNYIN 3800

13NV A BNILYY

SNLLYYH NMD

VIMALIEO INJWIDVNVI 30D

% [91/5710z] | LNAWITIDY INVIHOAUEA



\#\V N TS\NQ Py sVIIN

sjuslwedsp
%o Jopes auj| Jeuopeu sewpo Aq pesnbas se eouejsdwon )
%51 QoueweAol u} sipis ‘6
%S uoge|pelu i) SRS ‘g
VIN auiidjosip/spiey [edisiunw euiogouny sUO uey 8Jow o eBpapmouy] L |
uopEjuaWeduy
%0l pue sisfjeue ‘uopesyemydsoucs Kajod uo fouepednog g
SIXAJUI0D DILUOLIOIS
%S PuB 1008 ‘jsood oypads Ueoljy WNoS ¥ eqolb Jo eBpamouy g
%01 Buplodey ' JuewsBeuely eaurwioued Jo eBpamouy p
%S Jusuiuianol [es0] jeusiUdoeAsp Jo aBpamoLy| '
Momewey fijod reuopzu
%02 pue uoiesiBal ay wiyym uopejuewsidun pue jo uopejaidiaj] Z
W07 wewsbeusn-jlog vl sousadwos 'L

"1 (S3OUNYIN AG) n
{54

HIBWSWN 13NV AB ONLIYY SINLLYE NARD . LHDIIM AJNI1IdWOI TYNOLLYLNID0 IHOD

@Ww [91/5102] _ INTWATHOV IONVINHO A



Jaquispy

Jequiapy

uosiadysyn
T3NVd NOILYNTVAT 3HL 40 SYIEWIN 40 STUNLYNOIS

(004XS/013OVINIDHINITHOIS TN
0I5 TYNIAID)

%0Z (eusjuojonpuog)ny

%08 {rasviinsexAay vy

IN3NSSISSY
SH005TVIO0L Tv¥.10L1-8Ns
: 40 %
(BXv) ()

(@)

TYiol
* _ ; Apedpiunw
%S 84 Jo Buwogoun) a1 sroxiwu o Ayageess ojweuAp pue Buogdeaxs ‘||

@u [o1/s10Z] _ LNIWATYOY IONVINIOINTd



NVl ANINdOTIAI(J TYNOSUEd

QLOZ aunf O | UOeNSILIWPY HIGNd Ul 5J51SBIA

SHAlHEYE

SH3lHEYE 55345044
JROIUINDOLSNDILDY

110 13DHTL NOIANIAHALNE 40 3dAL 0340TEA30 38 D1 ¥3BY

d0d HO4 MIINTY IONYINHD KT

: Joquap

W “[ot/st0z] _ LNTWATNOV IONVINHOLHad



‘g
49910 Bupsoday jo sunjeud)g

8eq
uieBeuey jo awep)
HNLYNDIS |

| 1%..092.«5 3O sweu)

NV1d INFNdOT3IAIA SONVINEOINId OL INTFWITUOY

@ [ot/s102] _ LNIWITIOY ZONVINNOINE]



PERFORMANCE AGREEMENT] [2015/16] %

ITIALS

FINANCIAL DISCLOSURE

1, the undersigned SPmame and initials) . SANELE, H"“e“’cﬁ MAGADL

{Postal Address) . X 33613, GLaUTVI ue ,

(Residential Address). .1 §.. wmn&w A\Eﬁuﬁ, VAL gaenses t.nwu. -rmev Mnmﬂ., q.m

(Positlon Held) .. DI.LECTOL. & COLMDEATE

(Name of Municlgagty) M AN oerlt MyniciPALI 'r Y
Tel:.

03246C 584"

hemby certlfy that the followlng Infonnatlon Is complate and correct to the best of my kno\nrledgn'

1. Shares and other financlal Interests {Not bank accounts with financial institutions)

Number of sheres / extent of financlal Interest ~ Nature  Nominal value  Name of Company or entity

2. Directorships and Partnerships
Name of Corporate entity, parinership or firm Type of business

Amount of Remuneration or Income

RETALL

lno.nonomm

HANSLE NG ADLANDASEOCIATS.

_KENAKD NEW VENTURE

e —

SIY. DEVELOPMENT CONSULT.

e —

3. Remunerated work outside the Municipality (Must be sanctioned by Council)

[ 2GS Of Employer TYP® Of WorK

Amount of Remuneration or Income

y

i

CONFIDENTIAL
Council

£

|
717 /ﬁ
[ 4 V’/

Signature of Municipal Manager or Designate:

Date:

5 N




PERFORMANCE AGREEMENT | [2015/16] %,

e

CONFIDENTIAL

4, Consultancies and Rbtainershios
“NameotTiiem - Natore—————— —vaioe ot henefits Teceived—

pd
~SUuTCE O EEEiStC e sponEoTship— ~Vain of Sponmsorshy———————
6. GHis and hospitality from rather a famlly membar

1

"Descripton Yais N “—lk Bource

11

[ Descripton AISHE ] alues.

SIGNATURE OF SENIOR MANAGER/MANAGER
DATE:

PLACE:

mas b | ‘4/\’/ ™




CONFIDENTIAL

OATH/AFFIRMATION

1. | cortify that before administering the oath/affirmation | asked the deponent the

following
questions and wrote down her/his answers in his/her presence:
D De you know and understand the contents of the dedlaration?

Answer __ YES
{ii) Do you have any objection to taking the prescribed oath or affirmation?
Answer NO

{iii) Do you consider the prescribed oath or affirmation to be binding on your conscience?

Answer  YES

2. | certify that the depaonent has acknowledged that shefhe knows and understands the

contents
of this declaration. The deponent utters the following words; °| swear that the
contents of this declaration are true, so help me God.” / “[ truly affirm that the
contents of the declaration are true”. The signature/mark of the deponent is
affixed to the declaration in my presence.

[
ey s
_@ﬂﬁ#ﬁv“éT

Commissionar of Oath /Justice of the Peace
Full first names and sumame: heforc? Shuragiwers 1 Nonal] (Block

letters)

Designation (rank): Conzrnin s Ex Officio Republic of
South Africa
S_}reet address of institution:

AR S e N

N Lonm Rpan Amenend

DatB: AO I’HS- - ‘LK" i 1

Place:

CONTENTS NOTED: MUNICIPAL MANAGER

DATE;

IJ) W
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1. Deflnitions

In this Schedule “partner” means a person who permanently lives with another
person in a manner as if married.

2. General conduct
A staff member of 2 municipality must at all times —

(a) loyally execute the lawful policies of the municipal council;

{b) perform the functions of office in good faith, diligently, honestly and in a
transparent manner;

(c) act in such a way that the spirit, purport and objects of section 50 of the Local
Government: Municipal Systems Act, Act 32 of 2000 are promoted;

(d) act in the best interest of the municipality and in such a way that the credibility
and integrity of the municipality are not compromised; and

(e) act impartially and treat all people, including other staff members, equally
without favour or prejudice.

3. Commitment to serving the public interest

A staff member of a municipality is a public servant in a developmental local
system, and must accordingly—

(a) implement the provisions of section 50 (2); of the Local Government: Municipal
Systems Act, Act 32 of 2000;

(b) foster a culture of commitment to serving the public and a collective sense of
responsibility for perfformance in terms of standards and targets;

(c) promote and seek to implement the basic values and principles of public
administration described in section 195 (1) of the Constitution;

(d) obtain copies of or information about the municipality’s integrated development
plan, and as far as possible within the ambit of the staff member’s job description,
seek to implement the objectives set out in the integrated development plan, and
achieve the performance targets set for each performance indicator;

(e) participate in the overall performance management system for the municipality,
as well as the staff member's individual performance appraisal and reward system,
if such exists, in order to maximize the ability of the municipality as a whole to
achieve its objectives and improve the quality of life of its residents.

INITIALS [\7’ N-y
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4. Personal gain

(1) A staff member of a municipality may not—

(a) use the position or privileges of a staff member, or confidential information
obtained as a staff member, for private gain or to improperly benefit another person;
or (b) take a decision on behalf of the municipality conceming a matter in which that
staff member, or that staff member's spouse, partner or business associate, has a
direct or indirect personal or private business interest.

(2) Except with the prior consent of the council of a municipality a staff member of
the municipality may not —

(a) be a party to a contract for —

(i) the provision of goods or services to the municipality; or
(ii) the performance of any work for the municipality otherwise than as a staff
member;

(b) obtain a financial interest in any business of the municipality; or

(c) be engaged in any business, trade or profession other than the work of the
municipality.

5. Disclosure of benefits

(1) A staff member of a municipality who, or whose spouse, partner, business
associate or close family member, acquired or stands to acquire any direct benefit
from a contract concluded with the municipality, must disclose in writing full
particulars of the benefit to the council.

(2) This item does not apply to a benefit which a staff member, or a spouse, partner,
business associate or close family member, has or acquires in common with all
other residents of the municipality.

6. Unauthorised disclosure of information

(1) A staff member of a municipality may not without permission disclose any
privileged or confidential information obtained as a staff member of the municipality
to an unauthorised person.

(2) For the purpose of this item “privileged or confidential information” Includes any
information -

(a) determined by the municipal council or any structure or functionary of the
municipality to be privileged or confidential;

(b) discussed in closed session by the council or a committee of the council;

(c) disciosure of which would violate a person’s right to privacy; or

(d) declared to be privileged, confidential or secret in terms of any law.

(38)  This item does not derogate from a person’s right of access to information in terms
of national legislation.

nrmazs (b 2 o




10.

11.

PERFORMANCE AGREEMENT | [2015/16]

Undue Influence
A staff member of a municipality may not —

(a) unduly influence or attempt to influence the council of the municipality, or a
structure or functionary of the council, or a councillor, with a view to obtaining any
appointment, promotion, privilege, advantage or benefit, or for a family member,
friend or associate;

(b) mislead or attempt to mislead the council, or a structure or functionary of the
council, in its consideration of any matter; or

(c) be involved in a business venture with a councillor without the prior written
consent of the council of the municipality.

Rewards , gifts and favours

(1) A staff member of a municipality may not request, solicit or accept any reward,
gift or favour for —

(a) persuading the councll of the municipality, or any structure or functionary of the
councli, with regard to the exercise of any power or the performance of any duty;

(b) making a representation to the council, or any structure or functionary of the
council;

{c) disclosing any privileged or confidential information; or

{d) doing or not doing anything within that staff member's powers or duties.

(2) A staff member must without delay report to a superior official or to the speaker
of the council any offer which, if accepted by the staff member, would constitute a
breach of subitem (1).

Council property

A staff member of a municipality may not use, take, acquire, or benefit from any
property or asset owned, controlled or managed by the municipality to which that
staff member has no right.

Payment of arrears

A staff member of a municipality may not be in arrears to the municipality for rates
and service charges for a period longer than 3 months, and a municipality may
deduct any outstanding amounts from a staff member’s salary after this period.
Participation In elections

A staff member of a municipality may not participate in an election of the council of

the municipality, other than in an official capacity or pursuant to any constitutional
right.

&
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12. Sexual harassment

A staff member of a municipality may not embark on any action amounting to sexual
harassment.

13 . Reporting duty of staff members

Whenever a staff member of a municipality has reasonable grounds for believing
that there has been a breach of this Code, the staff member must without delay
report the matter to a superior officer or to the speaker of the council.

14 . Breaches of Code

Breaches of this Code must be dealt with in terms of the disciplinary procedures of
the municipality envisaged in section 87(1)(h) of this Act

14 A. Disclplinary steps

(1) A breach of this Code is a ground for dismissal or other disciplinary steps
against a staff member who has been found guilty of such a breach.

(2) Such other disciplinary steps may include —

(a) suspension without pay for no longer than three months;

(b) demotion;

(c) transfer to another post;

(d) reduction in salary, allowances or other benefits; or
(e} an appropriate fine,
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